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Social Security System in Japan

B Outlinedf thetypes of Employee Social Security

Thesocia security system in Japan for employeesiscomposed of Socid | nsurance covering Health Insurance and Welfare Pension
Insurance, and Labor I nsurance covering Employment Insurance and Worker’s Accident Compensation Insurance. The four schemes
may be collectively referred to as* socid insurance’. Non-Japanese employees are d o covered by each scheme. Benefitsare
summarized briefly asfollows.

Health I nsurance entitlesemployees and their dependent family membersto receive medicd trestment at 30% of the actud cods.
Thereare d 0 other cash bendfitsfor events such as childbirth, death, unpaid leave due to non-work related injury or illness, etc.
Employees aged 40-64 yearswho are covered by hedth insurance are required to contribute to Nursing Care lnsurance which is
oneof the government welfare plans.

Wefare Penson | nsur ance provides pension benefits when empl oyees reech 65 years of age or become disabled. Lump sum
benefits and pension benefits are d o provided to survivors who meet certain conditions. An employer who is qudified for the scheme
isobliged to contribute to the Children’sWelfare Fund.

Employment | nsurance provides unemployment benefits for those who become unemployed, and child/family care benefitsfor
those who are not paid dueto taking child/family careleave.

Worker'sAccident Compensation | nsurance entitles employeesto be compensated for illness, injury or degth incurred while
working or commuting to/from aworking place. Benefitsare provided in aform of lump sum payment or pension payment
depending onthe levd of seriousnessof injury or illness

B Cods

An employer may need to include socid security cost to employment costs when hiring an employee. The cogt will be shared by
employer and employee. Premium rates may be changed asaresult of periodica review by the government. Therewas achange
to the Hedlth Insurance and Nuraing Care Insurance effective March 2010, and to the Employment Insurance effective April 2010.
Thetable below showsthe ratesasof April 2010.

Premium Rates Remuneration Cap (JPY)
Employee Employer Totd Say Bonus
Hedth Insurance  *1) 4.66% 4.66% 9.32% 1,210,000 5,400,000+2)
Nursing Care Insurance 0.75% 0.75% 15% 1,210,000 5,400,000*2)
Wdfare Penson Insurance 7.852% 7.852% 15.704% 620,000 1,500,000
Children’sWelfare Fund - 0.13% 0.13% 620,000 1,500,000
Employment Insurance 0.6% 0.95% 155% - -
Worker’ s Accident Comp. Insurance - 0.3% 0.3% - -
Tota 13.862% 14.642% 28.504%

*1) Theratesapply to Tokyo Metropolis. The Hedth Insurance premium rates range from 9.26% to 9.42% in totdl, depending on
the prefecture in which the employer isregistered.
*2) Thecumulativetotd inafiscd year (from April to Marchin the following yeer).
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