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2010 Revisonsto Labor SandardsL aw

A number of important changeswere made to Labor Standards Law in late 2008, which will comeinto effect on 1 April 2010. These
include new provisonsto addressthe tendency of workerswho wail to take full entitled of annud paid leave, aswdll aswith regard to
hedlth and safety and to improve work-life balance among al workers Some of the most important amendments are summarized
below.

B 50% riseon overtime paymentsfor employeesworking over 60 hoursin amonth

Under current law, in principa, employers are required to pay 25% extra a least to their employees who work more than
legitimate working hours that are 8 hours per a day,, and 35% for hours worked on a gatutory holiday, which is a minimum
requirements by law; oneday in aweek or four daysin four weeks. Additionaly, employersare obliged to pay a least 25% extra
when working hoursfdl into late-night time (10 pmto 5 am).

New amendment entitles employee a least 50% extra for overtime payments from the point that their overtime reached 60 hours.
per month. If overtime work in excess of 60 hoursfalson late night time zone, atotal premium rate will be 75% (50%+ 25%).

B Option to take paid-holiday as a subgtitute for overtime pay
The amendment of the preceding paragraph provides an option for empl oyeesto take paid-holiday as asubgtitute for overtime pay...Pad
holiday can betaken in unitsof full day, haf day, or combination of full day and haf day.

Exemption for small/medium sized businessemployers
Employersdescribed in the table bd ow are exempt from new amendments requirements mentioned above during the grace period of
threeyears,

Clasifyby | £ ity Capital/Stock Capital Number of

Industry Employees
Retailer In excess of JPY 50,000,000 No morethan 50
Sarvice In excess of JPY 50,000,000 No morethan 100
Wholede In excess of JPY 100,000,000 o No morethan 100
Other In excess of JPY 300,000,000 No more than 300

B Employe’sobligation to make effort to increase overtime paymentsrate

Thereisagovernment guideine which requests employers have employees not work overtime in excess of 45 hours per amonth, but
thisisnot alegidative requirement. The new amendment introduces obligatory requirement for employer to make effort to increase
overtime payments at least 25% when they work more than 45 hours and less than 60 hours per amonth.

B Annual paid vacation taken in hourly units
Thelaw grants employees 10 to 20 days annud paid vacation. Employees have been dlowed to take paid vacation only by aday or a
half day. Under the amendment employees may take paid vacation in hourly unit up to days the company setswith amaximum of 5

days per year.
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